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Employee Stock Option
The argument that is provided by John Jones is correct concerning the employee stock options. Various benefits are linked to the equity compensation, as reiterated by Jones on the issue of own corporate stock. The equity in the compensation plan will ensure that there is an opportunity to segment the success of the company via the stock holdings (Huson, & Wier, 2012). When there is equity compensation, there is pride in the ownership of the company. The employees feel that they are motivated and become more productive because of their ownership of the company's stake. There is a representation of the employees' contribution to the employer when the compensation is equitable. There is also a significant advantage to the tax savings during the disposal and sale of the company's share. The argument provided by Marcy is valid; however, the belief that dilution of shares is a bad thing is a misconception. It is significant to bring new talent to the picture of a company to enhance the effectiveness of the business through equitable shares. Therefore, the argument provided by John Jones provides concepts that are beneficial to the company. 
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